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Formulation of the problem.
Today, there is a fairly extensive system
of universal and regional international
organizations, as well as organizations
at the national level that deal with
the promotion and protection of human
rights, including women’s rights.
International standards in the field
of human rights protection, including
gender equality, are enshrined in various
international legal acts: conventions,
declarations, resolutions, regulations,
directives, etc.

The principle of non-discrimination
on the basis of sex is affirmed in
the Universal Declaration of Human

Rights (UDHR), the International
Covenant on  Economic, Social
and  Cultural Rights (ICESCR),

the International Covenant on Civil
and Political Right (ICCPR), Convention
on the Political Rights of Women,
the Convention on the Elimination of All
Forms of Discrimination against Women
(CEDAW), as well as in regional human
rights treaties such as the European
Convention for the Protection of Human
Rights and Fundamental Freedoms
(ECHR), the American Convention on
Human Rights (ACHR) and the African
Charter on Human and Peoples’ Rights
(ACHPR).

International institutions consider
gender equality as one of the priorities
of human development, which is
reflected in their strategies. International
organizations  focus on  gender
equality not only with from the point
of view of social justice, and consider
equality as resource of socio-economic
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development. Thus, institutionalization
gender equality is gaining momentum.
Despite a wide range of international
human rights instruments, in particular
for women, the problem of gender
discrimination still exists.

Analysis of the latest researches
and publications. The principle
of gender equality in Ukraine has been
studied by suchscientistsas V. Akulenko,
V. Butkevych, O. Voronina, L. Voronko,
L.  Gonyukova, L. Guslyakova,
G. Daudova, O. Dashkovska, 1. Zhereb-
kina, T. Isayeva, N. Kaminska,
V. Korzhenko, I. Lazar, O. Levchenko,
T. Melnyk, N. Hrytsyak, T. Omelchenko,
V. Sychova, 0. Kharitonova,
O. Uvarova and others. Among foreign
researchers are S. Aivazov, V. Bryson,
E. Ghani, D. Gomien, R. Debnath,
S. Jacquaot, J. Kantola, J. Mertus,
. Rubin, M.S. Rumyantsev, D. Thomas
and others.

Formulation of the aim
and objectives of the article. The
aim of the scientific article is to make
a general analysis of the development
of the principle of gender equality and its
legal regulation in international law.
Recently, the principle of gender equality
has become extremely important for
Ukraine, as one of the conditions for
European integration.

Basic research material. The
United Nations (UN) attributes this
problem to the category of global
and recommends that states change
the existing gender models aimed
at preserving the system unequal
values and double standards. Equality
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between men and women is both a value
and a privilege of any society. And
although in different parts of the world
it is a question solved at different
speeds, however the direction remains
the only one.

The UDHR was adopted by the UN
General Assembly at its 183rd ses-
sion on 10 December 1948 as Resolu-
tion 217, which states that “... Everyone
is entitled to all the rights and freedoms
set forth in this Declaration, without dis-
tinction of any kind, such as race, color,
sex, language, religion, political or other
opinion, national or social origin, prop-
erty, birth or other status...” [1].

According to Arti-
cle 2 of the 1948 UDHR, it is estab-
lished that everyone should have
all the rights and all freedoms pro-
claimed by this Declaration, with-
out distinction of race, color, sex,
language, religion, political or other
beliefs, national or social origin, prop-
erty, estate or other position [1]. The
Declaration provided an impetus fur-
ther strengthening international com-
mitments related to women’s rights.
These rights were fully enshrined in
the 1979 UN Convention on the Elim-
ination of All Forms of Discrimination
against Women (CEDAW) [2].

The CEDAW is a comprehensive
international human rights instrument
on gender equality that recognizes
the equal rights of women and men,
and is therefore often referred to as
the International Bill of Rights for
Women. It contains 30 articles which
clearly define the concept of discrim-
ination against women and propose
an agenda for action at the national
level to end such discrimination.

The defining stage of the struggle
for gender equality was the conven-
ing of the UN initiative of four world
conferences to develop a strategy
and action plans to improve the situa-
tion of women. These took place in Mex-
ico City in 1975, Copenhagen in 1980,
Nairobi in 1985 and Beijing in 1995.
Signilicant progress in the field of gen-
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der equality was made at the Fourth
World Conference on Women in Bei-
jing in 1995. The Beijing Declaration
and Platform for Action sets out strate-
gic goals and actions to improve the sit-
uation of women and achieve gender
equality in 12 key areas: 1) Women
and poverty; 2) Education and train-
ing of women; 3) Women and health;
4) Violence against women; 5) Women
and armed conflicts; 6) Women
and the economy; 7) Women in power
and in decision-making; 8) Institutional
mechanism for improving the situation
of women; 9) Women’s human rights;
10) Women and the media; 11) Women
and the environment: 12) Girl-child [3].
The importance of these conferences
should not be underestimated, because
that is how it is thus a new stage in
the struggle for gender equality began.

The main change was awareness
of the need for reassessment the whole
structure of society and the relation-
ship between men and women inside
it. Only by such a fundamental restruc-
turing of society and its institutions
women will get full opportunity to take
a place as equals male partners in all
walks of life. The new accents empha-
sized that rights women are human
rights and that is gender equality is
a common problem, from the solution
of which is won by all. Beijing the con-
ference inspired the world community
to take over the global commitment
to empowerment and opportunities for
women and attracted unprecedented
international attention [4].

In July 2010, the UN General
Assembly established UN Women
on Gender Equality to consolidate
and strengthen the efforts of various
UN agencies working to support inter-
governmental bodies and UN member
states in developing and implement-
ing policies to promote gender equal-
ity and empowerment opportunities
for women. Thus, UN member states
have taken a historic step to acceler-
ate the Organization’s goals of gender
equality and women’s empowerment.
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Another international organization
that makes considerable efforts to
promote and promote the idea of gen-
der equality is the Council of Europe,
whose role is to develop and promote
gender equality through the adoption
of international legal instruments con-
taining gender equality norms. The
Council of Europe’s work on human
rights and gender equality has resulted
in comprehensive legal instruments
and policy guidance aimed at promot-
ing and empowering women, as well
as the effective implementation of gen-
der equality in the Member States
and beyond.

Since the 1990 s, the Council
of Europe has contributed to devel-
opment gender-sensitive approach,
including through the establishment
of the Group of Specialists of Main-
streaming in 1995. In 1998 The Com-
mittee of Ministers of the Council
of Europe has adopted a Recommenda-
tion on Gender mainstreaming. Since
then, this strategy has been an inte-
gral part of the Council’s work Europe
to promote the full realization of gen-
der equality.

Gender mainstreaming has gained
new impetus in the Council of Europe
with its inception The Transversal
Program on Gender Equality (2012),
which resulted adoption of the first-
ever QGender Equality Strategy in
the history of the Council of Europe
(2014-2017). The new Gender Equal-
ity Strategy for 2018—2023 provides
for focus in the following strategic
areas: prevention and counteraction
to gender stereotypes and sexism;
preventing and combating violence
against women and domestic violence;
ensuring equal access of women to
justice; achieving a balanced participa-
tion of women and men in the adoption
of political and other public decisions;
protection of the rights of migrant
women and girls, refugees, asylum
seeker; introduction of gender main-
streaming in all policies and events
(5, p. 52%
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The Council of Europe Transver-
sal Programme on Gender Equality,
launched in 2012, aims to increase
the impact and visibility of gender
equality standards and to support their
implementation in member states.
In order to achieve its goal and advance
the gender equality agenda, the Pro-
gram relies on the political and financial
support of the member states, as well
as the contributions of all decision-mak-
ing, advisory and monitoring bodies
of the Council of Europe. The Council
of Europe Gender Equality Commission
(GEC) is at the centre of these efforts
[6, p. 6]. The task of the GEC is to
manage the Transversal Programme on
Gender Equality, to advise and involve
various components, and to establish
contacts with relevant intergovern-
mental bodies to provide knowledge
and develop a platform for discussing
good practices and issues.

The Gender Equality Strategy for
2018-2023 contains an interpretation
of the concept of “gender equality”.
Gender equality entails equal rights
for women and men, girls and boys, as
well as the same visibility, empower-
ment, responsibility and participation,
in all spheres of public and private life.
[t also means equal access of women
and men to resources and the distri-
bution of these resources between
them [7].

Strengthening the Council
of Europe’s commitment to gender
and determination implement effective
mechanisms to achieve it demonstrate
appropriate Council of Europe conven-
tions that update gender mainstream-
ing: Convention on Action against
Trafficking in Human Beings (2005),
Convention Europe on the prevention
of violence against women and domes-
tic violence (Istanbul Convention)
(2011) and Convention on the Pro-
tection of Children against Sexual
Exploitation and Sexual Abuse (Lan-
zarote Convention).

These three Council of Europe
conventions have become innovative
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and comprehensive tools to protect
human dignity, and they have a direct
connection with the UN Sustain-
able Development Goals 2015-2030.
The conventions are unique in that
having a global character, they can
be joined by any state that is not
a member of the Council of Europe
and has not participated in the drafting
of the Convention. They were created
with the understanding that measures
to address global problems related to
gender-based violence, human traf-
ficking and sexual abuse exploitation
of children should not be limited to
a specific geographical area [5, p. 53].

The framework of the Istanbul Con-
vention is based on the Four Pillars
(4-P) [8, p.1]: 1) Prevention (prevent
all forms of violence against women);
2) Protection (protect from all forms
of violence against women); 3) Pros-
ecution (prosecute all those accused
of committing acts of violence against
women); 4) Policy integration (to inte-
grate policies, i.e. to overcome violence
for women not only due to criminal
law and criminal procedure mecha-
nisms, but also due to the introduction
of meaningful (substantial) equality
between women and men).

[t should be recalled that the princi-
ple of equality between women and men
as an integral part of human rights is
reflected in the prohibition of discrim-
ination on grounds of sex contained
in Article 14 of the European Con-
vention on Human Rights (ECHR)
1950 and its Protocol Ne 12, which
effective in April 2005 [9]. Protocol
Ne 12 to the ECHR is an important tool
for achieving equality between women
and men, as it guarantees the provision
of any statutory right without discrimi-
nation and a general prohibition of dis-
crimination by any public authority, in
particular on the grounds of sex.

Despite the fact that the ECHR
is gender neutral sense of the doc-
ument, in the process of interpreting
the Convention as dynamic instrument,
the ECHR has developed case law on
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women’s rights, including violence
against women (domestic violence, sex-
ual violence, compulsory gynecological
examination, trafficking in women),
reproductive rights (abortion, steriliza-
tion, medical reproduction technology)
and sex discrimination (employment,
social help, etc.) [10, p. 23]. Thus,
the European Convention for the Pro-
tection of Human Rights and Funda-
mental Freedoms is a significant doc-
ument in the history of the formation
of not only international law but also
national human rights institutions.

In modern world, the issue of achiev-
ing gender equality and the empower-
ment of women and girls in the security
sector is of increasing importance. The
Organization for Security and Cooper-
ation in Europe (OSCE) is the largest
regional organization that deals with
many issues related to security, in par-
ticular protecting human rights and pro-
moting gender equality [11, p. 5].

The OSCE recognizes that equal
rights for women and men are import-
ant in promoting peace, stable democ-
racy and economic development. It
therefore aims to ensure equal oppor-
tunities for women and men, as well
as to integrate gender equality into
policies and practices in both Member
States and the Organization. Empha-
sis is placed on empowering women,
building local competence and acquir-
ing expertise in gender issues, as well
as cooperating with the authorities in
reviewing legislation, and developing
national mechanisms to ensure equality
between women and men [12, p. 105].

The OSCE has adopted a num-
ber of legal acts and commitments
related to gender equality such as:
Code of Conduct on Politico-Military
Aspects of Security, Ministerial Coun-
cil Decision 14/04 — 2004 OSCE
Action Plan for the Promotion of Gen-
der Equality, Decision 14/05 women
in conilict prevention, crisis manage-
ment and post-conflict rehabilitation,
Decision 15/05 preventing and com-
bating violence against women, Gender
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and Security Sector Reform Toolkit,
Decision 7/09 women’s participation
in political and public life, Decision
10/ 11 promoting equal opportunities
for women in the economic sphere,
Decision 7/ 14 preventing and combat-
ing violence against women etc.

The OSCE Action plan for the pro-
motion of gender equality [13] lays
the main foundation for OSCE action
in the field of gender equality and rec-
ognizes the direct link between equality
between women and men and “ensur-
ing peace, sustainable democracy, eco-
nomic development and, consequently,
security and stability in the OSCE
region”. The OSCE Action Plan calls
for increased efforts to achieve equal
treatment of women and men in
the Organization in all areas, includ-
ing recruitment, and to reflect gender
issues in the Organization’s activities.
This plan provided a better understand-
ing of the need to improve the gender
mainstreaming in the OSCE.

Equality between women and men
is one of the fundamental principles
of the functioning of the European Union
(EU). For many vyears, the principle
of gender equality has been governed by
EU law, which obliges Member States
to ensure equal opportunities and equal
treatment for men and women, as well
as to combat all forms of discrimination
on grounds of sex. For the first time
the idea of equal rights and opportuni-
ties for women and men was recorded
in the Treaties of Rome (1957). In par-
ticular, Article 119 states that “men
and women should receive equal pay
for equal work”, “equal pay without
discrimination on the basis of sex”.

Moreover, the EU is founded
on a set of values, including equal-
ity. It promotes equality between
men and women (Arts. 2 and 3(3)
of the Treaty on European Union (TEU)
[14]). In the EU Charter of Fundamental
Rights (2000) Article 21 deals with pro-
hibition discrimination based on a num-
ber of characteristics, including gender.
In addition, Article 8 of the Treaty on

] i o ] e ) et i P e e e e ) el pd

the Functioning of the European Union
(TFEU) [14] gives the Union the task
of eliminating inequalities and promot-
ing equality between men and women
through all its activities (this concept
is also known as “gender mainstream-
ing”) [15].

In the Maastricht Treaty (1992),
Article 2 deals with values character-
ized by pluralism, non-discrimination,
tolerance, justice, solidarity and equal-
ity of women and men. In Article 3 It
states that the EU “fights against social
marginalization and discrimination, pro-
motes social justice and social protec-
tion, equality between women and men,
intergenerational solidarity and the pro-
tection of children’s rights”.

The Treaty of Amsterdam (1997)
prescribes the idea of “equality
between men and women on labor
market opportunities and in relation
to treatment at work” (art. 118),
“equal treatment for men and women
in respect of employment and occupa-
tion, including the principle of equal
pay for equal work”, “ensuring full
equality between men and women in
working life” (Article 119).

The  Lisbon  Treaty,  which
entered into force on 1 December
2009 and is considered a signifi-
cant step in the EU’s democratiza-
tion process, has led to the further
development of the principle of gen-
der equality. The Treaty emphasizes
the importance of the principles
of non-discrimination and equality
as fundamental principles of EU law.
The Lisbon Treaty adds to the issue
of gender equality in the labor mar-
ket (Articles 1 and 2) and the fight
against discrimination on the grounds
of sex (Article 5) such as combating
trafficking in human beings, in par-
ticular women and children (Articles
63, 69), overcoming domestic vio-
lence. Article 10 TFEU states that
“in defining and implementing poli-
cies and actions, the Union shall aim
to combat discrimination based on
sex, racial or ethnic origin, religion
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or belief, [physical or mental] disabil-
ity, age or sexual orientation” [14]. In
addition, Art. 19 TFEU contains legal
regulation of the procedure for tak-
ing appropriate measures to combat
discrimination based on sex, racial or
ethnic origin, religion or belief, [phys-
ical or mental] disability, age or sex-
ual orientation.

[t should be noted that the imple-
mentation of the principles of gender
equality was strengthened by the estab-
lishment in 2006 of the European
Institute for Gender Equality (EIGE),
the purpose of which is to integrate
the principles of equality into the pol-
icies of the EU and member states, to
overcome gender discrimination, pro-
moting awareness of citizens on gender
equality [16, p. 73].

Although the EU has achieved posi-
tive results in protecting human rights,
work is still continuing in this direction.
The idea of gender equality is an integral
part of equality as a general principle,
development and peace in the world.
Without this principle, it is impossible to
establish the basis for democracy, free-
dom, justice and tolerance.

Recently, the principle of gender
equality is getting paramount impor-
tance for Ukraine, as one of the condi-
tions for successful European integra-
tion. In the national legal system, gender
equality is guaranteed, first of all, by
the Constitution of Ukraine, the Labor
Code of Ukraine, as well as by the spe-
cial Law of Ukraine “On the Guarantee
of Equal Rights and Opportunities for
Women and Men” (2005) and other
legislative acts.

Ukraine, like all civilized nations, is
also actively pursuing a gender policy
based on generally accepted interna-
tional norms enshrined, in particular,
in the Universal Declaration human
rights, the Convention on the Political
Rights of Women, the Convention on
the elimination of all forms of discrim-
ination against women and other doc-
uments. Ukraine shares the principles
of the United Nations and the under-
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standing of gender equality as a neces-
sary condition for achieving sustainable
development of the country, creating
conditions for the comprehensive devel-
opment of human potential [17, p. 5].

Ukraine’s European integration pro-
vides for the harmonization of domestic
legislation in order to achieve in practice
high European standards for the reg-
ulation of gender relations. Modern
state policy of Ukraine should be aimed
at overcoming all forms and manifesta-
tions of discrimination on the grounds
of sex, to create a political basis
and the necessary social conditions for
the fullest realization of the natural
ability of women and men in all spheres
of work, social and personal life.

Conclusions. To sum up, gender
equality is an integral condition for
the full realization of human rights,
against true democracy requires equal
participation of women and men in pub-
lic life. However, despite the enormous
efforts of the international community,
there are still real obstacles for women
in many areas, including the labor mar-
ket, where their share of the highest paid
sectors is steadily declining. Women are
underrepresented in leadership positions
and among decision-makers in political
and leadership positions. And although
the existence of gender discrimination is
recognized by most experts, politicians
and scholars, which are seriously dis-
cussed, many of its forms and manifes-
tations remain in the shadows.

The article is devoted to the
formation of development and legal
regulation of the principle of gender
equality in international law, which
is referred to the level of values of the
European Union (EU), and also plays
an important role for Ukraine due to
the context of European integration.
Today, the attitude towards women in
society is significantly different from
the attitude towards men and this
applies to different spheres of life:
social, political, legal. Thus, political
gender inequality includes less
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representation of women in elected
positions and lower representation
in political and corporate circles.
Gender equality means the existence
of a society in which both women and
men have equal opportunities, rights
and responsibilities in all spheres of
life. Equality between women and
men is equal access to education and
health care, governance and power for
both sexes, their equal opportunities
for financial independence, and the
realization of their personal and
professional needs and interests.

One of the most significant
developments in international law in
the middle of the twentieth century
was the consolidation of the principle
of non-discrimination and the further
development of international and
regional legal standards aimed at
improving and protecting the rights
of all women and girls. At the same
time, the protection of women and
girls, as well as men and boys, is first
and foremost the responsibility of the
state. International law establishes
the obligation of states to protect
their own citizens, including against
gender discrimination. Currently,
gender equality is gaining priority
in the activities of international
organizations.

At the present stage of development
of society, the issues of gender
equalities are not the last place in
terms of relevance. Gender inequality
slows down the development of
society. That is why the achievement
of gender equality is now becoming a
central indicator of the development
of each country.

Key words: gender equality,
women’s  rights, human  rights,
international organizations, discrimina-
tion, legal regulation.

Pioninse X. EBouJaronisg MixHa-
POIHO-TIPABOBOIOPETyTIOBAHHATEH-
JepHOi PiBHOCTI

Haykosa cmammsa npucesuena
GpopmysarHHto po3suUmMKYy ma npa-
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808020  pPEeYAIOBAHHS — NPUHUUNY
eeHO0epHOoi piBHOCMI 8 MINHAPOOHOMY
npasi, akut Harexcumo 0o yiHHocmel
Esponeiicokoeo Corosy (EC), a makos
gidiepae sasxcausy porv 045 YKpainu
8 YMOBax €B8pONeLCcvKol iHmezpayii.
Co0200Hi cmasrenHs 00 JHIHOK Y
cycninobcmai icmomno B8i0pi3HAEMbCS
8id cCMmasieHH s do 40A08iKi8,
i ye cmocyemvca pisHux ceep
HUMMA:  COULANbHOL, NOAIMUUHOL,
npasosoi. Takum wurHom, ROAIMUYHA
eendepHa HepisHicmb BKAHOUAE
MeHUYy npedcmasieHicmb HIHOK HQ
8ubOpHUX nocadax ma 8 NOAIMUUHUX
koaax. lendepra pisnicmo o03Hauae
ICHYBAHHA cycninbcmsa, 8 AKOMY
[ OCIHKU, | YOAO0BIKU MQAIOMb pPiBHI
moscausocmi, npasa ma 0608 A3KU
Yy ecix cgepax ocumms. Pignicmo
MINC HIHKAMU mMa 4OA0BIKAMU — Uue
odnakosuti docmyn 4o ocsimu ma
0XOPOHU 300p08’ S, PiBHI MOMCAUBOCHLE
orsn Qinancosoi  HezasexucHocmi
ma peanidayii ixwix ocobucmux i
npogecilinux inmepecig moujo.

O0uier 3 Haiibirvs 3HauHUX nO0iL
Y miscHapoOHomy npasi cepeduru
XX cmoaimmsa cmano 3aKpinaeHHs
npuryuny Heduckpuminauil ma
nooarvuiuil po3BUMOK MIMHAPOOHUX
ma pecioHarbHUX npasosux
cmandapmis, CNPAMOBAHUX Ha
NOKpaweHHs ma  3axucm  npas
ycix owinok ma Oisuam. Bodwnouac
3axucm KiHoOK ma 0isuam, a maKox#
4OA0B8IKIB mMa XAONUYUKIB — uye nepul
3a 8ce sidnosgidaivHicmv Jdepicasu.
Mincrnapodne npaso  8CMAHOBAIOE
0608’ 230K depicas 3axuwyamu 8AACHUX
epomadam, sokpema i 8i0 ceHdepHOi
Juckpuminayii. Hamenep eendepra
pigHicmo Habysae npiopumemy
8 disavHocmi MIHHAPOOHUX
opearizayill.

Ha cyuacnomy emani poasumxy
cycniarbecmsa  NUMAHHA — 2eHOepHOl
pigHOCMI 3aimaroms He OCMAHHE
micye 3a  akmyasvHicmro, —adde
HepisHicmb 3a cmamesoro 03HAKOH
BNOBINLHIOE PO3BUMOK CYCNIiLbCMBA.
Ocv yomy OdocseHeHHs ceHOepHOi
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pisHocmi 3apas cmae yeHmparvbHum

NOKA3HUKOM po3sumky KOMCHOL
KpaiHu.
Kuarouosi cioBa: reHaepHa

piBHICTb, NpaBa XKiHOK, NpaBa JMIOAUHH,
MixKHapOJHi opraHisatii, TMCKpUMiHaLlis,
NIPaBOBe PeryJOBaHHS.
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